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THE ASSOCIATION FOR SCIENCE EDUCATION

NOTES FOR ASSESSORS
The designation Chartered Science Teacher (CSciTeach) acknowledges the unique and demanding combination of knowledge, skills and expertise required by professionals in this field and recognizes the high professional standards that are in line with those maintained by other science professionals. ASE also recognizes the designation Registered Scientist (RSci) and Registered Science Technician (RSciTech).
This Guidance note Notes for Assessors (CRST6) will help you complete the standard pro-forma recording your recommendation on applications for Chartered Science Teacher, Registered Scientist and Registered Science Technician designation as appropriately.
Training is given to Registration Board members on appointment by the Registrar. Thereafter, once a year, external assessors and Board members come together for further training and standardization of, for example, the CPD returns. The Registrar and other members of the Board attend training sessions from time to time run by the Science Council. All Board members and external assessors get the updates produced by the Science Council.
There are several forms concerned with Chartered Science Teacher, Registered Scientist and Registered Science Technician, each with the designation CRST. 
All these forms are also available from the ASE website at: www.ase.org.uk. 
Those in bold are particularly relevant to you. 

These are:
· CRST1

RSci, RSciTech and CSciTeach Procedures

· CRST2

RSci, RSciTech and CSciTeach General Requirements

· CRST3A
CSciTeach Application Form 

· CRST3B
RSciTech Application Form 

· CRST3C
RSci Application Form 

· CRST4 

RSci, RSciTech and CSciTeach Information for applicants

· CRST5 

RSci, RSciTech and CSciTeach Supporter information

· CRST6

RSci, RSciTech and CSciTeach Notes for Assessors

· CRST7 

RSci, RSciTech and CSciTeach Appeals Procedure: registration

· CRST8 

RSci, RSciTech and CSciTeach Code of Conduct and Practice

· CRST9 

RSci, RSciTech and CSciTeach Disciplinary Procedures

· CRST10 
RSci, RSciTech andCSciTeach Appeals Procedure: disciplinary

· CRST11 
RSci, RSciTech andCSciTeach CPD Scheme
· CRST12 
RSci, RSciTech andCSciTeach Registration Board
ASE aims to maintain robust procedures to ensure that all applications for RSci, RsciTech and CSciTeach are treated fairly and transparently and that those individuals awarded the designation have fully met the requirements. 
Currently All applications are reviewed by the Registration Board. Copies of the application forms go to both external assessors and the Board and one member of each is assigned a lead role. The summary sheet on basic criteria is prepared by the Registrar and sent out with the forms. The Board looks very closely at section G8 The Professional Review and will come to a view on whether the applicant has met the criteria or not. For RSciTech, the external assessors are the Technicians Committee.

The summary sheets from each member are then collated. At the review meeting there will be a discussion led by the nominated individual and then each member can add further commentary should they wish to do so. At that point, a vote is taken whether to accept or defer an application. It is very rare to reject an application outright. If there is any uncertainty, the applicant may be invited to take part in a telephone call to clarify some aspect of their application.

The areas of weakness are then agreed by the Board and an email is then written to the unsuccessful applicant to resubmit. 

If successful, the certificates are then sent out to the applicant along with a small badge.

Against each record the summary sheet and the comments from each Board member and external assessor are noted and then signed by the Chair of the Registration Board on behalf of ASE Trustees.

Each Assessor will be appointed by the Registration Board. 
Training will be provided for assessors to ensure a consistency of approach, and that they are fully informed of their role, including the required status, level of commitment and relationship to the applicant.
The Assessors will have access to the full range of documentation indicated above, but the key document will be a complete copy of the Relevant Application Form (CRST3A-C). A standard check list will be prepared by the Registrar to aid the process, but the assessor will be required to make a judgement as to whether or not to recommend the award of CSciTeach designation. The forms CSciTeach General Requirements (CRST2) and CSciTeach Information for applicants (CRST4) provide further guidance, also provided to applicants, as to the standards and the information required.  More details on the CPD requirements are found in Commentary on CPD scheme CRST11.
Further advice

See www.ase.org.uk
Contact Details

If you have any questions relating to your supporters’ statement, please contact the Registrar at ASE on Tel 01707 283000, Fax 01707 266532, or Email: CSciTeach @ase.org.uk
CSciTeach Registrar

The Association for Science Education

College Lane

Hatfield

Herts AL10 9AA

Section A Has the candidate met the specific requirements for CSciTeach? 
CSciTeach PROFORMA
	Assessor
	

	Applicant
	

	Date of assessment
	

	Recommendation
	


A: Evidence of professional expertise and competence Chartered Science Teachers will be expected to provide evidence of their professional expertise and competence across the following areas:
· Professional Knowledge and Understanding which provides the underpinning base for practice

· Professional Practice which relates specifically to the development of effective teaching and learning strategies

· Professional Attributes which are the overarching principles that characterise the professional autonomy and relate to self-evaluation, collegial activity, personal responsibility, and leadership

B: Impact on teaching and learning The Registration Board is looking for evidence that those applying have engaged with reflection/scholarship/research that translates into an impact on teaching and learning in science. 

	A1:Professional knowledge and understanding 

a) A broad and up to date knowledge and understanding of science and its impact on their work.
Typically, this may include:

Using information from current developments in science to extend the learning of others

b) A broad and up to date knowledge and understanding of teaching, learning and assessment specifically related to science education.
Typically, this may include:

Evaluating and implementing different approaches to teaching and learning

c) A knowledge and understanding of students and how different contextual factors that might impact on their learning in science.

Typically, this may include:

How a learning issue was identifies and what steps were taken to mitigate its impact on science learning


	Tick if met


	B1: Professional knowledge and understanding 

a) A broad and up to date knowledge and understanding of science and its impact on their work.
Typically, this may include:

Using information from current developments in science to extend the learning of others

b) A broad and up to date knowledge and understanding of teaching, learning and assessment specifically related to science education.
Typically, this may include:

Evaluating and implementing different approaches to teaching and learning

c) A knowledge and understanding of students and how different contextual factors that might impact on their learning in science.

Typically, this may include:

How a learning issue was identifies and what steps were taken to mitigate its impact on science learning

.
	Tick if met


	Comments

	A2: Professional practice 

a) Planning coherent programmes of teaching in science that develop investigative skills and are intellectually challenging, emotionally supportive, and physically safe. 

Typically, this may include:

Developing, monitoring, and evaluating the schemes of work appropriate to the students that are being taught

Maintaining a knowledge of health and safety requirements and enable students to develop the ability to assess risks involved in experimental work

Introducing activities and ideas which challenge the students’ understanding of scientific concepts and evaluate their impact

Creating an inclusive and supportive learning environment

b) Engaging students in the collection, analysis, and evaluation of evidence to extend their scientific knowledge

Typically, this may include:

Enabling students to apply ideas to new situations and to suggest alternative interpretations of the evidence available

Demonstrating ways in which scientific principals underpin new technologies
c) Developing students’ confidence and their ability to understand and use scientific knowledge in a range of scenarios

Typically, this may include:

Engaging students in debates about scientific ideas

Helping students to understand the application of science in their everyday life

d) Assessing students’ learning and providing effective feedback

Typically, this may include:

Monitoring students’ progress

Developing strategies using formative assessment to enhance student learning

Using the outcomes of assessment to inform the curriculum


	
	B2: Professional practice 

a) Planning coherent programmes of teaching in science that develop investigative skills and are intellectually challenging, emotionally supportive, and physically safe. 

Typically, this may include:

Developing, monitoring, and evaluating the schemes of work appropriate to the students that are being taught

Maintaining a knowledge of health and safety requirements and enable students to develop the ability to assess risks involved in experimental work

Introducing activities and ideas which challenge the students’ understanding of scientific concepts and evaluate their impact

Creating an inclusive and supportive learning environment

b) Engaging students in the collection, analysis, and evaluation of evidence to extend their scientific knowledge

Typically, this may include:

Enabling students to apply ideas to new situations and to suggest alternative interpretations of the evidence available

Demonstrating ways in which scientific principals underpin new technologies
c) Developing students’ confidence and their ability to understand and use scientific knowledge in a range of scenarios

Typically, this may include:

Engaging students in debates about scientific ideas

Helping students to understand the application of science in their everyday life

d) Assessing students’ learning and providing effective feedback

Typically, this may include:

Monitoring students’ progress

Developing strategies using formative assessment to enhance student learning

Using the outcomes of assessment to inform the curriculum


	
	

	A3: Professional attributes 

a) Analysing, evaluating, and refining teaching to improve student learning.
Typically, this may include:

Selecting and interpreting evidence to identify ways of improving their own teaching

b) Collaborating with colleagues and the wider professional communities to improve the quality and effectiveness of science education.
Typically, this may include:

Sharing and jointly evaluating teaching practices and methods

Supporting the development of others

c) Taking responsibility for, leadership, management, and development of science teaching.

Typically, this may include:

Leading colleagues in the development of teaching

Acting as a mentor to newly qualified colleagues in order to help their professional development
	
	B3: Professional attributes 

a) Analysing, evaluating, and refining teaching to improve student learning.
Typically, this may include:

Selecting and interpreting evidence to identify ways of improving their own teaching

b) Collaborating with colleagues and the wider professional communities to improve the quality and effectiveness of science education.
Typically, this may include:

Sharing and jointly evaluating teaching practices and methods

Supporting the development of others

c) Taking responsibility for, leadership, management, and development of science teaching.

Typically, this may include:

Leading colleagues in the development of teaching

Acting as a mentor to newly qualified colleagues in order to help their professional development
	
	


	Assessor Summary Statement

	

	Assessor Signature: 


For each candidate you have reviewed, please state in top box whether you feel the candidate has provided evidence of their professional expertise and competence to a satisfactory standard (i.e., accept) or whether more evidence is required (i.e., defer). Then add a commentary summarising your impression of the candidate that will be shared with the Board and external assessors alike. Then sign the form, date it, and send back to ASE.

RSci Professional Review 
The professional skills and attributes that applicants are expected to demonstrate – through a combination of knowledge and experience – are set out in five key areas. Applicants will need to RSciTech demonstrate how they meet each of the following competencies:

	Assessor
	

	Applicant
	

	Date of assessment
	

	Recommendation
	


A: Application of knowledge and understanding

Identify and use relevant scientific understanding, methods and skills to complete tasks and address well defined problems

	A1: Apply extended knowledge of underlying concepts and principles associated with area of work

A2: Review, evaluate and apply underlying scientific concepts, principles, and techniques in the context of new and different areas of work

A3: Analyse, interpret, and evaluate data, concepts, and ideas to propose solutions to problems
	Tick if met
	


B: Personal responsibility

Exercise personal responsibility in planning and implementing tasks according to prescribed protocols.

	B1: work autonomously while knowing when to escalate appropriately and recognising limits of scope of practice

B2: take responsibility for safe and sustainable working practices and contribute to their evaluation and improvement

B3: Take responsibility for the quality of your work and also enable others to work to high standards
	Tick if met


	


C: Interpersonal skills

Demonstrate effective communication and interpersonal skills

	C1: Demonstrate effective and appropriate communication skills

C2: Demonstrate interpersonal and behavioural skills

C3: Demonstrate productive working relationships and an ability to resolve Problems 
	Tick if met


	


D: Professional practice

Apply appropriate theoretical and practical methods

	D1: Identify, review, and select scientific techniques, procedures, and methods to undertake tasks

D2: Contribute to the organisation of tasks and resources

D3: Participate in the design, development, and implementation of solutions

D4: Contribute to continuous performance improvement.
	Tick if met


	


E: Professional standards

Demonstrate a personal commitment to professional standards

	E1: Comply with relevant codes of conduct and practice.

E2: Maintain and enhance competence in own area of practice through professional development activity.
	Tick if met


	


	Assessor Summary Statement

	

	Assessor Signature: 


For each candidate you have reviewed, please state in top box whether you feel the candidate has provided evidence of their professional expertise and competence to a satisfactory standard (i.e., accept) or whether more evidence is required (i.e., defer). Then add a commentary summarising your impression of the candidate that will be shared with the Board and external assessors alike. Then sign the form, date it, and send back to ASE.

RSciTech Professional Review 

The professional skills and attributes that applicants are expected to demonstrate – through a combination of knowledge and experience – are set out in five key areas. Applicants will need to RSciTech demonstrate how they meet each of the following competencies:

	Assessor
	

	Applicant
	

	Date of assessment
	

	Recommendation
	


A: Application of knowledge and understanding

Identify and use relevant scientific understanding, methods and skills to complete tasks and address well defined problems 

	A1: Apply knowledge of underlying concepts and principles associated with area of work.
	Tick if met


	Comments



	A2: Review and select appropriate scientific techniques, procedures, and methods to undertake tasks


	
	

	A3: Interpret and evaluate data and make sound judgements in relation to scientific concepts
	
	


B: Personal responsibility

Exercise personal responsibility in planning and implementing tasks according to prescribed protocols.

	B1: Work consistently and effectively with minimal supervision to appropriate standards and protocols
	Tick if met


	Comments

	B2: Demonstrate how you apply safe working practices
	
	

	B3: Take responsibility for the quality of work of self and the impact on others


	
	


	C1: Demonstrate effective and appropriate communication skills
	Tick if met


	Comments

	C2: Demonstrate effective interpersonal and behavioural skills
	
	

	C3: Demonstrate an ability to work effectively with others
	
	


D: Professional practice

Apply appropriate theoretical and practical methods

	D1: Recognise problems and apply appropriate scientific methods to identify causes and achieve solutions
	Tick if met


	Comments

	D2: Demonstrate how you use resources effectively 
	
	

	D3: Participate in continuous performance improvement
	
	


E: Professional standards

Demonstrate a personal commitment to professional standards

	E1: Comply with relevant codes of conduct and practice
	Tick if met
	Comments

	E2: Maintain and enhance competence in own area of practice through professional development activity
	
	


	Assessor Summary Statement

	

	Assessor Signature: 


For each candidate you have reviewed, please state in top box whether you feel the candidate has provided evidence of their professional expertise and competence to a satisfactory standard (i.e., accept) or whether more evidence is required (i.e., defer). Then add a commentary summarising your impression of the candidate that will be shared with the Board and external assessors alike. Then sign the form, date it, and send back to ASE.

Part C Commentary & Recommendations 

Review Sheet

	Registration Board Members: 

Corinne Stevenson -Chair  

Liz Lawrence

Stuart Farmer 

Richard Needham 

Colin Yates 

Michelle Pope 

Diane Molyneux

Ali Redmore

Simon Quinnell Tech

Wilson Agnew Tech

Michelle McGaughey Tech


	Registrar: Frances Evans 

Administrator: Suzanne Dickinson

	


	CSciTeach Applications 
	A
	D
	Comment
	R

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


RSciTech Applications – to be assessed by:

	1. Sue Smith 

2. Liz Shaw

3. Ann Bullen

4. Paul Cook

5. Sharon Alexander

6. Tracey Black

7. Naomi Thomson

8. Jodi Clements
	Registration Board:

Wilson Agnew

Michelle McGaughey

Simon Quinnell


	RSciTech Application 
	A
	D
	Comments
	R



	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


For CPD
RSci, RSciTech and CSciTeach CPD Assessment Form

	Registrant Name:     



Registrant Number

	CPD Standard
	Assessor’s Comments
	Standard NOT met
	Standard PARTLY met
	Standard FULLY 

met

	Standard S1
A registrant must maintain a continuous, up-to-date, accurate and reflective record of their CPD activities and be able to provide supporting evidence if requested. 

This standard is met if you have provided a record of CPD activities in which you describe and reflect upon those undertaken. You will be keeping this record continuously, but your Professional Body may ask to audit a 12-month period. You should be able to submit evidence which supports your participation in your CPD activities in circumstances where it is requested. Such evidence may include but is not limited to certificates, articles, training materials or feedback.

	                                   
	
	
	

	A registrant must demonstrate that their CPD activities are a mixture of learning activities relevant to current or future practice. 

This standard is met if your CPD record includes activities in at least three (exceptionally two) of the following categories. Through your description of these activities, you must demonstrate how they are relevant to your current or future practice. Each activity should be dated.

S2.1
Work based learning (e.g., supervising staff/students, reflective practice)

S2.2
Professional activity (e.g., involvement in a professional body, mentoring)

S2.3
Formal/Educational (e.g., writing articles/papers, further education).

S2.4
Self-directed learning (e.g., reading journals, reviewing books/articles)

S2.5
Other) e.g., voluntary work, public service)


	
	
	
	

	Standard S3

A registrant must seek to ensure that their CPD has benefited the quality of their practice and reflect upon this. This standard is met if throughout your CPD record you reflect upon the ways in which your CPD activities have or will improve the quality of your work. Be sure to say why you think that your work has been or will be improved by your chosen CPD activities. There might be some cases where you had expected your CPD activities to improve your work, but this did not happen as planned, you may discuss these circumstances also. How will you change your approach to planning CPD activities to reduce the chance of this happening in future?

	
	
	
	

	Standard S4

A registrant must seek to ensure that their CPD has benefited the users of their work (employee, customer, student etc.) and reflect upon this. 

This standard is met if throughout your CPD record you reflect upon the ways in which your CPD activities have or will benefit the users of your work. Be sure to say why you think that these activities have already or will provide this benefit. You can provide evidence of a direct benefit, for example feedback from a student. You may also describe indirect benefits, for example your enrolment on a training course may indirectly benefit clients through changes in your approach to interactions with them.
	
	
	
	


Reviewed by…………………………………………………………………………   Date…………………………………………………………………….
NOTES FOR ASSESSORS
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